Ny
Y

L]
- L ’1’.
0 &
NORTHEASTERN AGRICULTURAL AND
\ f RESOURCE ECONOMICS ASSOCIATION

Spring 2022 Newsletter - Table of Contents

President’s Column

2022 Annual Meeting

2022 Business Meeting

Looking Ahead to 2023 Meeting

Call for Volunteers

Career Advancement and Mentoring (CAM)
ARER Editor’s Report

Treasurer’s Report

Donate to the Douglas E. Morris Memorial Fund
Diversity and Inclusion (D&l) Committee
Scholar’s Circle

Current NAREA Officials and Committees




President’'s Column

Dear NAREA Members and Friends,

I’'m very much looking forward to seeing many of you - live and in person! - at NAREA 2022:
June 12-15, 2022 in Mystic, Connecticut. We have a wonderful conference planned - with great
thanks to President-Elect Neha Khanna, Chair of the Selected Papers and Symposia
Committee Todd Schmidt and Local Organizer Chair Farhed Shah.

I would like to take a moment to recognize five wonderful people who have done a gosh-darn lot
for NAREA who are stepping down from key leadership positions.

Sarah Jacobson was our founding Diversity and Inclusion chair. She has worked tirelessly in
helping NAREA to be one of the most inclusive, supportive groups | know. Her own warm,
welcoming, inclusive spirit has been infused into the heart of our DEI committee.

Farhed Shah has been our Treasurer since 2018. He took over at a really challenging time for
NAREA following the loss of Dr. Doug. He has done double-duty this year as Local Organizer
Chair. His calm, organized and thoughtful approach has been such a wonderful gift to NAREA
leadership.

Dave Abler is outgoing Past President. His innovations, and calm in the midst of the COVID
storm allowed NAREA to hold our first ever virtual conference in 2020 (a huge success!). His
efforts kept our community strong and connected during a difficult time.

Jill Caviglia-Harris was our founding CAM chair. She has created a program that is celebrated,
but never truly replicated, far beyond NAREA. Jill's caring spirit and idea innovation has lifted
CAM to the amazing program we know and love today.

Max Maelstrom is our outgoing ARER editor. He has worked tirelessly with our publisher,
Cambridge University Press, to create innovative special issues and navigate the world of open
access publishing. His attention to detail and open communication puts ARER in a wonderful
position as a journal of choice for strong work in Agricultural and Resource Economics.

Please join me in thanking Sarah, Farhed, Dave, Jill and Max for their leadership!
See you in June!

Caroline L. Noblet, NAREA President



2022 Annual Meeting and Workshop

*Please direct any questions to Neha Khanna (nkhanna@binghamton.edu).

Registration for the 2022 NAREA Annual Meeting (June 12-14, 2022) and Post Conference
Workshop on Ecosystem Services (June 14-15, 2022) is now open!!

We will be meeting in-person for the first time in two years in beautiful Mystic, CT. Details are
available on the annual meeting and workshop website.

The 2022 Annual Meeting will kick-off with a fun-filled reception on Sunday, June 12, evening,
followed by 14 parallel paper presentation sessions and a dedicated poster session on June 13-
14. We will also have keynote addresses by Parke Wilde on the cost of a healthy diet (June 13)
and by Lala Ma on environmental justice (June 14). In addition, on June 13, there will be a
professional development session sponsored by CAM (NAREA’s Career Advancement and
Mentoring initiative) on competitive grant making and a panel discussion sponsored by
NAREA'’s Diversity and Inclusion committee on doing research on social justice topics featuring
authors and guest editors from ARER'’s special issue on social justice. And, of course, NAREA
will honor this year’s awardees during the Awards Luncheon on Monday, June 13.

A draft program for the annual meeting is available on the NAREA website with more details to
follow in the coming weeks and please be sure to review our conference COVID Policy.

We hope you will join us!!

Neha Khanna, President - Elect/ Program Chair
Farhed Shah, Local Organizing Chair

2022 Business Meeting

The 2022 Business Meeting will be held on Tuesday June 14th from 11:45am-12:45pm as part
of the Annual Meeting in Mystic, CT. We will be voting on important changes to our Events Code
of Conduct, among other matters.

All NAREA members are welcome!

Looking Ahead to 2023 Meeting

The 2023 Annual Meeting will be held June 11-13, 2023 at the DoubleTree by Hilton in
Annapolis, Maryland. Save the Date! Thank you to Local Organizing Committee Co-Chairs Jeff
O’Hara and Neslihan Uler.


https://narea.org/2022
https://www.narea.org/2022-workshop
https://www.narea.org/2022-workshop
https://nutrition.tufts.edu/profile/faculty/parke-wilde
https://gatton.uky.edu/faculty-research/faculty/ma-lala
https://narea.org/2022-program-overview
https://s3.amazonaws.com/xcdshared/narea/Website/COVID_Waiver_website_11March2022.pdf

Call for Volunteers: Webmaster, Editor and More

There are a lot of ways to contribute to NAREA - it is a wonderful way to engage with your
professional community, meet colleagues and get to know how NAREA works (and learn the
secret handshake!). We have openings on many committees: Master’s Thesis Award,
Distinguished Life Member, Selected Papers (for 2023 conference), etc. We also have an active
search for a webmaster and ARER editor. Additionally, we will be searching for an
Ombudsperson and would appreciate hearing from members with experience in searching for
this important position.

*Please contact Caroline Noblet (caroline.noblet@maine.edu) to volunteer or inquire about
opportunities.

Career Advancement and Mentoring (CAM) report

NAMCEMENT AND MENTORSHIF PROGRAM

Committee Members:

Jill Caviglia-Harris (chair), Leah Palm-Forster (co-chair)
Keith Evans, Sonja Kolstoe, Kent Messer, Linh Pham, Lucy Qui, Kate Zipp

Mission
The Career Advancement and Mentorship (CAM) Program is focused on building
professional networks for early-career scholars to bridge academic, government, and
other research-oriented organizations and helps define the character and culture of
NAREA while fostering a leadership pipeline to support NAREA, AAEA, AERE, and
broader professional organizations.

Vision
The CAM vision is for the program to be indispensable to NAREA's mission to be
welcome to all economists, to foster the growth of young scholars, and promote diversity.

Core Values

We believe...

... in the importance of an inclusive culture

... that good scholarship does not happen alone

... that every economist should feel/be supported by other economists in the profession

... that annual meetings should be places where early-career economists can get valuable

feedback and not feel intimidated

... in fostering professional growth through a network

Get to know our Mentors and Mentees by clicking HERE


mailto:caroline.noblet@maine.edu
https://www.xcdsystem.com/narea/files/CAM%20Mentors%20and%20Mentees.pdf

ARER Editor’s Report

Submitted by: Shana McDermott (Managing Editor), Trey Malone, and Di Fang

ARER Editorial Team

Trey Malone and Di Fang are the current co-editors of the journal, with Shana
McDermott serving as managing editor. Editors serve three-year terms, with one editor
rolling off and a new editor starting each year. Editors move into the managing editor
position in their third year. Trey Malone will succeed Shana McDermott as managing
editor on December 31, 2022. The ARER editorial team will solicit a new editor after
NAREA's June 2022 meeting to serve the 2023-2026 three-year term. Please be on
the lookout for the call for applications.

ARER Award Winners
The ARER editors are proud to announce the winners of this year’'s ARER awards:

ARER Fellows award (Awarded to those who demonstrate sustained excellence in research and
commitment to the journal with five or more ARER publications during their career)
Dr. Jill McClusky; Washington State University

ARER Young Scholar (Awarded to the author of the best student co-authored paper published
during the 2021 calendar year)

Francisco Flores Moreno (Cornell University) for the paper:

Moreno, Francisco, and Trey Malone. "The role of collective food identity in local food demand."
Agricultural and Resource Economics Review 50, no. 1 (2021): 22-42.

ARER Advisor Award (Awarded to the advisor of the Young Scholar award winner)
Dr. Trey Malone (Michigan State University)

ARER Best Article Award (Awarded to the best paper published during the 2021 calendar year)
Greear, Emily K., and Andrew Muhammad. "Tariff Elimination and the Competitiveness of Wine-
Exporting Countries in Japan." Agricultural and Resource Economics Review 50, no. 1 (2021):
76-98.

Submissions and Trends

As of April 29th, 2022, there have been 29 original submissions since the beginning of
the year. This is up from 26 and 17 original submissions during the same period in
2021 and 2020, respectively. The number of total submissions, including revisions, is
also up relative to previous years with 56 total submissions since the start of the year
compared to 40 papers in 2021 and 2020.

Of the original submissions from April 29, 2021, to April 29, 2022, 65% were rejected,
which is about the same as the previous year (67%). Currently, we have 6 papers in
FirstView (accepted and viewable online but not yet assigned to an issue), 16 papers in
review, and 9 papers invited for revisions. All currently accepted papers have been



viewable online since April 2022; all papers accepted prior to January 11th were
published in the April 2022 issue or earlier. There are no special issues scheduled for
this year, so the remaining 2022 ARER issues will consist of original submissions only.

Special Issues

While there are no special issues scheduled for this year, there are exciting special issues
planned for 2023 and 2024. In 2023, ARER will publish a special issue based on this year’s
NAREA post-conference workshop on “Ecosystem Services Foundations for Resilient
Communities: Agriculture, Land Use, Coasts and Energy for Human Well-Being.” In 2024, the
special issue will cover topics related to “Issues of Land Succession, Social Equity, and
Environmental Justice Affecting Agriculture.”

NAREA-Cambridge University Press ARER contract

NAREA and Cambridge University Press (CUP) successfully signed a new contract for
2023-2027. Additionally, we're excited to announce that CUP has partnered with over
2,300 institutions from across the globe to help make open access publication charges
more management. Check here to see if your institution is included in this open access
agreement. If so, you may be able to publish your paper in ARER (or other Cambridge
journals) at no cost to you!

Treasurer’'s Report

Hearty welcome to Keith Evans - our new Treasurer.

Submitted by Farhed Shah: NAREA’s total assets as of November 1, 2021 were $157, 599.
Changes in total assets are anticipated from ARER royalties, membership dues and donations.
Finances may also change with our first in-person conference in two years, though as always, we
strive for these conferences to be revenue neutral.

Donate to the Douglas E. Morris Memorial Fund

Many NAREA members fondly remember longtime NAREA Treasurer ‘Dr. Doug’. In 2017,
NAREA members voted to rename the President’s Fund after our late friend. The mission of the
fund is to support graduate student and early-career professional members’ involvement in the
Association with a focus on supporting the wonderful CAM (Career Advancement and
Mentoring) program. We encourage all members, but especially those with an interest in
supporting our early career scholars, to give to this fund. Past Presidents of the Association are
also encouraged to donate.

You can send your tax-deductible donation as a check made out to NAREA (directing it to the
Douglas E. Morris Memorial Fund) to:
e Keith Evans, NAREA Treasurer
5782 Winslow Hall. University of Maine, Orono, Maine 04469



Diversity and Inclusion (D&l) Committee Report

Hearty welcome to Yusuke Kuwayama - new D&l chair.

Committee Members:
Sarah Jacobson (Chair), Subramanian (Subbu) Kumarappan, Yusuke Kuwayama, Linh Pham

The Diversity and Inclusion Committee, now completing its third year in official existence, has
been busy in the year 2021-22. Here is what we have done.

e Wrote a report evaluating the pilot year of the Scholars’ Circle program, and handed off
the Scholars’ Circle program to a newly constituted committee.

e Held two listening sessions, one in October with a general focus and one in April with a
gender focus, fulfilling NAREA's commitment to hold two listening sessions per year.
The October one was not well attended but the April one was.

e Planned a bystander training session for the NAREA membership to be held online
before the 2022 conference, after soliciting quotes from several providers and getting
approval from the board. The committee determined that there would be demand for
such a training based on feedback received during a past listening session.

e Reached out to and met with people organizing the 2022 NAREA conference and
workshops to provide support and advice on how to make the events more inclusive. We
also collaborated with the President-Elect to have optional demographic information
collection added to the conference abstract submission website.

e Completed writing a draft procedure for responding to complaints pursuant to the
NAREA Events Code of Conduct, which also showed us that some revisions were also
needed in the Code. We had the draft procedure (and revised Code) reviewed by a
lawyer, NAREA leadership, and the NAREA membership. We are presenting a revised
Events Code of Conduct and a draft procedure for responding to complaints to the
membership for approval at the Business Meeting this summer.

e Nominated candidates for the Rising Star Keynote speaker, and solicited a keynote
mentor for the speaker once the speaker was chosen.

e Solicited nominations for diverse candidates for several NAREA awards and suggested
a list of diverse potential candidates for leadership roles.

e Continually updated the NAREA Diversity and Inclusion website.

e Met with the NAREA Membership Committee to brainstorm ways to solicit members
from broader and more diverse groups; helped them draft language for outreach.

e Worked with the guest editors of the 2021 ARER special issue on Social Justice in
Agricultural and Environmental Economics to organize events at the 2022 NAREA
conference. Authors from the special issue will speak on a plenary panel at the
conference and we will hold an invitation-only dinner with scholars who are interested in
doing research in social justice in environmental and agricultural economics and
representatives of funding and data agencies. We have used money from the USDA
NIFA grant that funded the special issue and additional funds from NAREA to pay for



travel for 12 scholars from diverse backgrounds and institutions to attend the conference
so they can attend this dinner, broadening the diversity of scholars engaging with

NAREA.

e Studied the policies of other organizations with regard to standards for, screening of, and
potential removal of officers of the organization. At the summer 2022 Board meeting, we
will share a report on what we found as well as some questions that can help NAREA
decide what kind of policies it wants to implement in this area.

e |dentified that a change to the NAREA bylaws is needed to comport with the Events
Code of Conduct, and wrote that proposed change. This bylaws change allows for the
possibility that people can be barred from membership. We shared this proposed bylaws
change with NAREA leaders and it should be voted on at the Business Meeting this
summer.

e Supported NAREA leadership in hearing an inclusion-based complaint about COVID
policies for the 2022 conference.

e Drafted a document we can share with conference and workshop organizers in advance
in future years to provide such support earlier in the process.

e Drafted a list of tasks this committee is expected to undertake every year.

Plans for 2022-23 (in addition to anything else leadership or membership asks us to pursue):
e Standard business: Rising Star Keynote, assorted nominations, supporting the

conference and workshop organizers, two listening sessions

e Following up on the summer 2022 NAREA Board discussion of policies for standards for,
screening of, and potential removal of officers

e Possibly: Explore professional development opportunities for mid-career scholars,
particularly diverse scholars

Scholar’s Circle

Committee Members:
Jeff O'Hara, Sarah Edewor, Samuel Oduniyi, Sahan Dissanayake

In 2020-21, NAREA implemented a pilot of the Scholar’s Circle program in response to
members' stated desire to engage with others on scholarly and professional development
topics, to find mentoring and networking opportunities, and to get feedback on work and
troubleshoot issues in any realm of professional life.

The Circles are small (5-7 members), consist of both senior and junior members, and the
meetings are informal. This creates a low-stress environment that facilitates scholarly exchange,
professional networking, and mentorship among junior and senior members of NAREA. The
meeting formats and content are self-organized, which gives members flexibility to design
groups that serve them best. Each group has a designated leader who organizes meeting times
and facilitates meetings. The groups meet on a regular basis on a timeline set by the members,

but generally monthly.



We currently have eight thematic research circles and one teaching circle that draws members
from across the research circles: The themes are: Ag Econ/Policy, Climate/Energy,
Environmental, Environmental with a Development focus, Environmental with a valuation focus,
Experimental, Food, and Natural Resources.

*Look for an informal Scholar’s Circle Happy hour this year at Mystic!

Current NAREA Officials and Committee Members

Please visit http://www.narea.org/board to see the current NAREA leadership and committee
members.



http://www.narea.org/board

